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Participants Profile 

Strategic Leadership for 
GMS Cooperation 
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Number of Years in Government Number of 
Participants 

Below 10 4

11-20 3

21-30 10

31-35 2

Total 19
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Participants 

Director and Manager 5

Deputy Director General/Managing 
Director 

8

Vice Chairman (Province) 1

Secretary General 1

First and Second Secretary 2

Senior Advisers/Specialists 2

Total 19



St
ra

te
gi

c 
Le

ad
er

sh
ip

 fo
r G

M
S 

C
oo

pe
ra

tio
n 

Pr
og

ra
m

O
ct

ob
er

  2
00

9,
 S

ha
ng

ha
i, 

Pe
op

le
’s

 R
ep

ub
lic

 o
f C
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na Masters Degree Number of 

Participants 
Economic Development/Economics 2
Law/International Law 2
International Relations 2
Government and Economics 1
Social Welfare Administration 1

French Language and Literature 1
Health Planning 1
Engineering 1

Agricultural Extension 1
MBA 1
Public Health 1

Total 14
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Doctorate Degree Number of 
Participants 

Philosophy 1

Economic Development 1

Southeast Asian Studies 1
Total 3
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na Sector Distribution Number of 

Participants 
Economic and Social Dev’t. Planning 4
Industry, Trade and Commerce 3

Public Works and Transportation 3
Foreign Affairs 2
Health 2
Agriculture, Irrigation and Rural Dev’t. 2
Economy and Finance 1
Social Welfare and Dev’t. 1
Tourism and Culture 1

Total 19
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